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Lega l Req u i re m e ntS %%.mwd“
for Training

e California Penal Code section 13519.4 requires that training and
guidelines for all peace officers in the state:

e “shall stress understanding and respect for racial, identity,
and cultural differences, and development of effective,
noncombative methods of carrying out law enforcement
duties in a diverse racial, identity, and cultural environment”
(Pen. Code, § 13519.4, subd. (a)); and

 “shallinclude adequate instruction on racial, identity, and
cultural diversity in order to foster mutual respect and
cooperation between law enforcement and members of all
racial, identity, and cultural groups” in basic training (Pen.
Code, 8 13519.4, subd. (b)).



Initial Gathering of
Information

 Review relevant written legislative and POST materials
e Develop summariesof LD 42 & LD 3

e Conduct field interviews with law enforcement
agencies
e Small, medium, & large LEASs
e Discussions with POST

e Develop evaluation rubric for the Board’s use




Materials Reviewed

AB 953
Penal Code section 13519.4
Learning Domain (LD) 42
Learning Domain (LD) 3
POST Field Training Program Guide, Volume |
POST Field Training Program Guide, Volume |l - Competency 6
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POST Field Training Program
Daily Observation Report (DOR)
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POST Field Training Program
Competency Requirements

o

Trainee |
6.1 COMMUNITY RELATIONS AND SERVICE
6.1.01 Agency Responsibilities
The trainee shall explain the agency’s responsibilities to community service.
Referencefs): D3 Case # (If opplicable) | Incident #
Competency Demonstrated How Remedial Training How
‘Wihan comglated, print full name Demonstrated? When complatad, print full name Data Remediated?
O rield Perform 1 rield perform
O role piay O rote play
g1 O written Test O wiristen Test
[ verbal Test O wverbal Test
Comments (field will expand automatically)
Additional Information:
6.1.01 Part A - Reference Agency Policies/Procedures, if applicable (600 charocters maximum) O nya
6.1.01 Part B - Agency Training Details (field will expand automatically)
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FTP Course Review
Methodology

* |[n 2026, the Board will apply the rubric to
systematically assess RIPA-related FTP materials,

including content from the Basic Academy (LD 42 &
LD 3) that provides a theoretical foundation

e The Board will use its assessment of FTP materials
to inform its recommendations to POST in the 2027

Board report




Course Review Rubric B

DIMENSION #1: ADEQUACY OF TRAINING TO AID COMPLIANCE WITH PC 13519.4

Training should equip police officers to respond effectively to the realities they will face in their law enforcement careers. Providing officers with a clear
understanding of the law and practical guidance for applying it can support compliance.

Elements of Guidelines Rating Reason/Support for Rating Comments/Suggestions for

Dimension #1 Improvement or Alternate
Language

Legal Please review the full text of PC 13519.4 to help inform your ratings. Specific sections of the law are referenced below as part of the rating

Requirements

tasks.

Rating Tasks

Consider your overall impression. Do the reviewed | [ Yes
portions of the field training materials meet the O Partially
primary goals of PC 13519.4? O No

O N/A
Focusing on more specific learning objectives, do O Yes
the materials provide adequate instruction on O Partially
diversity for the purpose of helping trainees “foster O No
mutual respect and cooperation between law ON/A

enforcement and members of all racial, identity,
and cultural groups” (PC 13519.4 (b))?




Questions?
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